
informing employees, and applicants for employment, of their equal
employment opportunity rights, Where it is appropriate, such equal
o:!mployment opportunity notices should be posted in languages other than
English;
(il) Placing a notice in bold type on the employment application informing
prosp.ective employees that discrimination because of race, color, religion,
national origin, or sex is prohibited;
(iii) Seeking the cooperation of labor unions, if represented at the
::ltation, in the implementation of its EEO program and the inclusion of
non-d iscrimina tion provisions in union contracts;
(i,,) Utilizing media for t"ecruitment purposes in a manner that will contain
rio indication, ei thet" explicit or implicit, of a preference for one sex over
iinother and that can be reuonably expected to reach minot"ities and women.
(2) Use minority organi2atio~, organi2atiOM for women, media, education;!
insti tu tlons, and other potential sources at minority and female applicants,
to supply referrals whenever Job vacancies are avaUable in its opet"ation,
For example, this reqUirement may be met by:
(1) Placing employment advertisements in IIed1a that have significant
circulation among minorities re~Jng and/or working in the recruiting area;
(ii) Recruiting through schools and colleges, inclUding those located in the
station's local area, with significant lD1nority-group enrollments;
Oii) Contacting, both orally and in writing, minority and human t"elations
organi.2ations, leaders, and spokesaen and spokeswomen to encourage referral
of qualified minori ty or female applicants;
(i v) Encouraging current employees to reter minority or female applicants;
(II) Making known to t"ecruitment sources in the employer's immediate area
that qualified minority members and females are· being sought fOt"
consideration whenever you hire and that all candidates will be considered
on a nondiscriminatory basis.
(3) Evaluate its employment protue and job turnover against the
availability of minorities and women in its recruitment area. ror example,
thi~ requiremo:!nt may be met by:
(i) Compering the composition 01" the relevant labor area with composition of
the station'~ workforce;
(ii) Wh~r~ there is underrepresentation of either minorities and/or women,
.::;<oRllllillg tne company's personnel policies and practices to assure that they
do not Inadve~tently screen out any group and. take appropriate action where
necessal'Y. Data on representation of minorities and women in the available
tabor force are generally available on a metropolitan statistical area (MSA)
or county basis.
~ 4) Under take to offer promotions of qualified minot"ities and women in a
nonol::lcriminatory fashion to positions of grBater responsibility. Fo.r
example, :his requ:rement may be met by:
(i) Instructing those who make decisions on placement and prolDOtion that
~uelified ntillodt.j employees and females are to be considered without
~L::lcrimination, and that job areas in which ther~ i.:s little or no mL"lority
:.:' :·erna2.,,: reprE:senta tion should be re'viewed;
\ ~ d Gi OJ ing qual ified minority and female employees equal opportunity for
PC::li:LOn::l .~i1ich lead to higher positions. Inquiring as to the inte~est and
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~kills of all lower paid employees with respect to any of the higher paid
posi t ion~.
(5) Analyze its efforts to recruit, hire, and promote minorities and women
and address any difficulties encountered in implementing its equal
employment opportunity program. For example, this requirement may be met
by:
(i) .4voiding use, of selecti.on techniques or tests that have the effect of
.:1 i::>cI' inliud. ti ng against qualified minor i ty groups or females;
(ii) Reviewing seniority practices to ensure that such practices are
nond iSCl' iminatory;
(iii) Exaatining rates of pay and fringe benefits for employees having the
::>ame duties, and eliminating any inequities based upon race or sex
d iSCt, im ina tion.

3. 47 eFR 73.3500 is dmended by replacing Form 395 with Form 395-B; by.
('t::C1dming Form 396-A; and renaming Form 396 to read as follows:

§73.3500 A~plication and report forms.

Form 'fitle
numbel'

j-j;-B .........•. : Annual Employment Report and instructions

.'':itJ-A ....••.•.• : Broadcast Equal Employment Opportunity
Model Program Report

396 : Broadcast Equal Employment Opportunity
Program Report
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APPENDIX C

FEDERAL COMMUNICATIOIIS COMMISSION
BflOAOCAST EQUAL EMPLOYMENT OPPOImJNITY

fOE. PROGRAM REPORT

FCC Form 396-A
OHB 306o-xxxx

Expires xx/xx/xx

'['de-phoria Number (Including Area Code)

Th!:,> form i~ being submitted in conjunction with:

.:tpplication for Construction
Pe:-mit for New Station

.. pp II C~ t ion for Transfer of Contro!.

Application for Assignment
of License

(~) Call letters (or channel number or frequency)

\e) ~vm~unity of License (city and stata)

( :. :::.: !"J ice: AM [ f~ r..

- 30 -
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Appli~dnts seeking authority to construct a new commercial,
lloncommercial or international broadcast station, applicants seeking
authority to obtain assignment of the construction permit or license of such
d. station, and applicants seeking authority to acquire control of an entity
holding such construction permit or license are required to afford equal
employment opportunity to all qualified persons and to refrain from
dis~rimination i.n employment and related benefits on the basis of race,
color, religi0n, national origin or sex. See Section 73.2080 of the
I.:ommission' s Rule~. Pursuant to these requirements, an applicant who
J."Jf·opose~ to employ five or more full-time employees must establish a
pt'ogram designed to assure equal employment opportunity for women and
minority ~roups (that is, Blacks not of Hispanic origin, Asians or Pacific
Islanders, American Indians or Alaskan Natives and Hispanics). This is
::;ubmit ted to the Commission as the Model EEO Program. If minority group
representation in the available labor force is less than five percent (in
the aggregate), a program for minority group members is not required. In
such cases, a statement so indicating must be set forth in the EEO model
program. HO\Jever, a program must be filed for women since they comprise a
significant percentage of virtually all area labor forces. If an applicant
Pt'opo~e~ to (;:mploy fewer than five full-time employees, no EEO program for
\Iumen or minorities need be filed.

ClJ idel ines for' a Model EEO Program and a Model EEO Program are attached.

lJut€:: . Checl< appropriate box, sign the certification below and return to
FCC:

~ta r. ion will employ fewer than 5 full-time employees.; therefore
no w r it ten program is being submitted.

Sta t ion will employ 5 or more full-time employees. Our Model
EEO Program is attached.
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CERTIFICATION

1 certify that the statements made herein are true, complete, and correct to
the best of my knowledge and belief, and are made in good faith.

Signed and dated this day of _

Sign.::d

19

l' I t 1':: _

~ 1LLfUL FALSE SrATEHEIll'S HADE ON mrs FORM ARE PONISWLE BY FINE JUlO
1HPRISONHENT. U.s. CODE, TITL.£ 18, $CTION 1001.

FCC NanCE TO INDIVIDUALS REQUIRED BY tHE PRIVACY ACT
AND niE PAPEBWOBIC BEOOCfICM ICT

!;,<:; ;:iollcitation of personal information requested in this application is
.",ct:orlzed by the Communi.cations Act of 1934, as amended. The principal
!-, .... qJv,sc:: foc' which the tnroc'mation will be used is to determine if the
·~;;tJi i'::i:ltlon r'equested i:::i con:::iistent with the public interest. The staff,
..;"r::..:sting vdl'lously of attorneys, accountants, engineers, and application
,.; ".:..miners, "" ill use the information to determine whether the application
,,:vU i.:l !.Je &rctrlted, den ied, dismissed, or designated for hearing. If all the
: r.!'ocma tion requested is not provided, the application may be returned
... t.hou taction hav ing been taken upon it or its processing may be delayed
•• nile a request is made to provide the missing information. Accordingly,
every effcrt should be made to provide all necessary information. 'four

",--,,' respon::;.:: L::i required to obtain the requested authority.

'rilE FOItEGOING NOTICE IS REQUIRED BY mE PRIVACY ACT OF 1974, P.L. 93-579,
DECEMBER 31, 1974, 5 U.S.C. 552a(e)(3} AND TIlE PAPERWORK REDUCTION ACT OF
1980, P.L. 96-51', DECEMBER 1" 1980, 44 U.S.C. 3507.
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GUIDELINES TO THE HODEL EEO PROGRAM

Hlc model EEO program adopted by the Commission for construction permit
<.pplicant.s, assignees and transferees contains five sections designed to
assist the applican t in establishing an effective EEO program for its
station. The specific elements which should be addressed are as follows:

[. General Polie'l

'1 he first' seccion of the program should contain a statement by the applicant
l tl~ tit will affot'd equal employment opportunity in all personnel actions
l,ir.n0UC regard co r'ace, color, religion, national origin or sex, and that it
r,as adopted an EEO program which is designed to fully utilize the skills of
qual ified minodties and women in the relevant available labor force.

11. Respon~ibility for Implementation

jilis section calls for the name (if known) and title of the official who
wi 11 be designated by the applicant to have responsibility for implementing
the stacion's program.

I I I. Polic't Dis:seminacion

'i'tle ~ucpo::>.:: of this ::;ection is to disclose the manner in which the station's
EEO policy will be communicated to employees and prospective employees. The
':tppl icant';;i program should indicate whether it: (a) intends to utilize an
'::R1ployrnent application form which contains a notice informing job applicants
that discrimination is prohibited and that persons who believe that they
have been discriminated against may notll) appropriate governmental
agencies; (b) will post a notice which inforlllS job applicants and employees
tha t the applican t is an equal opportunity employer and that they may notify
",pproopriate governmentdl authorities if they believe that they have been
.1::;~I'lmitlated against; and (c) will seek the cooperation of labor unions, if
:, •.:~.I'est::nted at the st:::ition, in the implementation af its EEO program and in
',llc inclu:)ion or nondi::;crimination provisions in union contracts. The
'""~l-'ljcant sr,ould disa set forth any other methods it proposes to utilize in
(;.01. vey i ng it::; fED policy (e.g., orientation materials, on-air announcements,
JL:I L. L0r1 nc.·J:jlct ~er) to employees and prospective employees.
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l'J. Recruitmenc

The appli can t snould specify the recruitment sources and other techniques it
proposes to use to attract qualified minority and female Jab applicants.

~ Net all of the categories of recruitment sources need be utll.1%ed. The
purpose of the listing is to assist the applicant in developing special12ed
referral sources to establish a pool of qualified minorities and women who
can be contac ted as job opportunities occur. Sources which sub3equently
prove to be nonproductive should not be relied on and new sources should be
sought.

II Tr'ain ing

i'c'ai II llig prog rams are nClt mandatory. Each applicant is expected to decide,
.:J c:pend ing upon its ow n lndividual situation, ",hether a training program is
feasible and would assist it in its effort to increase the available pool of
qualified minority and female applicants. Additlona11y, the applicant may
set forth any other assistance it proposes to give to students, schools or
co llege.s which is designed to be of benefit to minorities and women
interested in entering the broadcasting rield. The beneficiary of such
..l:S.::il;st,ua,:e should be HoSted, as well as the form of assistance, such as
,,~cllcritJlItions to scholarships, participation in work study programs, and the
! ,1:0::.
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HODEL EQUAL EHPLOYHEKT OPPORTUYITY PROGRAM

1. Genef'<:tl Policy

1 t ~ ill be our policy to prov ide employment opportunity to all qualified
individuals ~ithout regard to their race, color, religion, national origin
oc' sex in all personnel act ions including recruitment, evaluation,
selec t ion, promotion, comptlnsa tion, training and termina tion.

I t ~I ill .:i 1so be our policy to promote the reali.2ation of equal employment
"r'!JUC' tun i ty through a po::;i tl ve, continuing program of specific practices
J-.::;i5 ned to i:::l1::iUre the full f'ealization of equal employment opportunity
\~itnout ['egi::iC'd to race, color, religion, national origin or sex.

'!'(i ma~r::: [tll:i policy effective, and to ensure conformance with the Rules and
I~el!.ula.t j un::; of the federal Communications Commission, we have adopted an
Equal t::n;ployment Opportunity Program which includes the follo~ing elements:

j 1 • K.::::>po/lsibili ty for Implementation

,N::a.m~/Tjtle) , will be
l'cspon::;lble for the administration and implementation of our Equal
t::mploymtlnt Opportunity Program. It will also be the responsibility of all
per::;ons making employment decisions with respect to recruitment, evaluation,
s~lectiun, promotion, compensation, training and termination of employees to
Cf.::iure th<:tt uur' policy and progr'am is adhered to and that no person is
d j .::;;~r imina ted against in employment because of race, color, religion,
1• .-. ~iond.l origIn or se:<.

1 i 1. pel icy Dissemination

Tv as::;Ul'e thd t <111 memuers of the staff are cogni.2ant of our equal
~mployment uj:-pon ...lOi::y policy and their individual responsibilities in
C::t r r'y j ng ou t tnl::; pelicy, the follow ing communication efforts will be made:

( ) The station's employment application form will contain a notice
ill:':Jr'm~:ls prospective employees that discrimination because of r-ace,
C .... ~CI, ("c1 igion, national origin or sex is prohibited and that th~y

m~y [.utify the appropriate local, State or federal agency if they
o.elie\/c they have b~~n the victims of discrimination.

() AlJpr'opr'i",te notices will be posted informing applicants and
.::rnployet:::i th=.: the station is an Equal Opportunity Employer and of their
r;~nt tc not::'y an appropriate local, Stat~ or Feaeral agency if th~y

tJt;: ~.:: 'J': ~"tl'::y ni:l. ve been the victims of discr imination.
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HOOEL WJAL EHPLOYHEJIT OPPOtmJIIITY PRCGRAH

() i0oi.:: will seek the· cooperation of unions, if represented at the
~tGtion. to help implement our EEO program and all union contracts will
~on t~in a nondiscrimination clause.

\) Other (specify)

i~. Hdcruitment

To Cll~u.re nondi~crimina tion in relation to minorities and women, and to
fO:itdr' thdr full consideration in filling job vacancies, we propose to
utilize the follow ing recruitment procedures.

() Wo:: will attempt to contact a variety of minority and women;s
I,jrganizations to encourage the referral of qualified minority and
fdmale applican t$. Examples of organizations we intend to contact are:

t j lei '-ldaiti.on to the organizations noted above, which specialize
iri rli i ,:ot'i ty and female candidates. we will deal only with employment
~l::r vice.:i, including State employment agencies, which refer Jab
Canaiaates without regard to their race, color, religion, national
oc'igin or sex. Examples of these employment referral services are:

() 141.<:n '.. c c'ecl"uit prospective employees from educational
i ".:it; it..::: lons such recruitment .efforts will include area schools and
...:.:.i:c e.:s ... it h mi nod ty and female enrollments. Educa tional
:; ..;;:.i:~~Lon.:i to be contacted faT :-ec:''..1it:nent purposes are:

, I ";:.':[: wo:: r'ec:'\Ji: prosoecei'le employees '-ie "'ill :.;c:l.:..ze :necla.
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HaE. W,JAL EHPLOYMEH'l' OPPORTUliITY PROGRAM

() When we place employment:: advertisements with media some of such
..-luvertisements will be placed in media which have significant
circulation or viewership or are of particular i:lterest to minorities
and women. Examples of media to be utilized are:

() we will encourage employees to refer qualified minority and
f~m~l e C211Joida tes for existing and future job openings.

J • T l' a ill ing

( ) Station resources and/or needs will be such t;1at we will be
ullable or do not choose to institute specific programs for upgrading
the :;l<i11s of employees.

.'
(0) ~c: will provide on-the-Job training to upgrade the skills of
erJI~ loy-=e:i.

() w..:: will provide assistance to students, schools :>r colleges in
p['o~ r'am:; dE:signea to enable qualified minorities and women to compete
in the broadcast:: employment market on an equitable basis:

School or Other Beneficiary
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..
APPENDIX D

l-"CC FORM 3958
~'

SE.CTION

BROADCASr SfITIai IHIIUAL EMPLOYMENT REPORT 198_

A. NAME OF LICENSEE OR PERMITTEE:
:( For FCC Use Only)
:Code No.

B. ADlJfd::SS:

.. ;;:~TION I I ..
A. 1''1' h:: OF kESPONDENT (Check one)

(:;,mmer'c ial tlroadcast Station Noncommercial Broadcast Station

AM
FM
Combined AM & FM
FM affiliated with AM in same area

TV

In tel' nat ional

- 38 -
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· .
t3. LIST CALL LETTERS AND LOCATION(S) OF INCLUDED STATION(S):

.~.

Call
Let tel'S

SECTlON III

Location(s)

A. PAY PERIOD COVERED BY THIS REPORT (DATE)

n. CHECK APPLICABLE BOX

Fewer than five full-time employees during the selected
"'-.--./ payroll period (Complete Sections I to III and certification

statement and return to FCC)

Five or more full-time employees during selected payroll
period (Complete all sections of form and certification
statement and return to FCC)

- 39 -
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SECTION IVA EMPLOYEE D/\1'/\
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,:,:t:.": !'lorJ \' ~!:::Ffr IFlCATION

l"l1i..s report mU::ir: be c~rtified, as follo\-I S:

A. By licens~e, if an individual;

B. By a pac tIler , if a partnership (general partner, if a limited
pac'tner::ihilJ);

l;y ~l'l officer, i.f':1 corporation or an association; or

i'. By cLlI i:lt turney 0 f the licel')see, in case of physical disability or
ab.::.en..::e fC'om ~he Un i~ed States of tile licensee .

.... iLLFUl FALS£ $l'A'rEMEJrl'S MADE ON TIlIS FORM ABE PUNISHABLE BY FIlE AJlD
IMPRISONMENT. U.S. CODE, TITlE 18, SECTION 1001.

1 c.::rtify t,) tnt: best of my kno \-I ledge , information, and belief, all
..)t::.t~ment:> (;"ntained in this report are true and correct,

Ti tIe _

Name of Responden t _

,~lcphonc No. (InClude area code)

FCC NanCE TO IIIDIVlDUAlS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTIOIf Ac:r

~. .', ;;;o.i.lcital:ion of personal information requested in this application is
..... t.:".,{·i;;,;j by the Communications Act of 1934, as amended. The principal
·.~·;.;,,:se ~'or ~~nicn :he illformation \-lill be used is to deter:nine if the

. ...:~n::le ren~wi:ll C'l~que::ltea is consistent \-lith the public interest. The
~i~::1Cr, consisting vac'iol.sly of' attorneys, accountants, engineers, and
..:HJl ~c.:Ltion e;,aminer;.j, will use the information to Qetermine whether the

."::~:I.:ie renewal i:ip~J i~d:ion :should be granted, denied, dismissed, Ot"
. .:.i!ln=.:~d f~r rl~i:lril;~. 1f all the information requested is not provided,

:".<: E:a.p~lic.:ition lTIdy be returned \-lithout action having been ta\..:en upon it or
.:..~ Pl'v~,::s::iing m~! :le ·Je 1ayed while a request is :na.de to provide the missing
.. :d',j:onla:icn. ;::H:;~uc·;':ln~jy. every effor: should be mace to prOVide all
:,·.::ce;;;::i:.:l(''j l::(Jr:na:i:1r.. '(our response is required co Obtain the requested
.:u:.curlt/.

'rIIi:': FOREGOING NO"rlCE IS REQUlltED BY TIlE PRIVACY AC'l' OF 1974, P.L. 93-579.
OcC£MUER 31, 197~, 5 U.S.C. 552a(e)(3) AND THE PAPERWORK REDUCTION ACT Of
1980, P.L. 96-511, DECEM~ER 11, 1980, 44 U.S.C. 3507.
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APPENDIX E

FEDERAL COMMUNICATIONS COMMISSION
BROADCAST EQUAL EMPLOYMENT OPPORTUNITY

PROGRAM REPORT

FCC Form 396
OMB 306o-xxxx

Expires xx/xx/xx

:(For FCC Use Only)
:Code No.

CALL LE1il:::R.S --------
NAME OF LJCENSEE

CITY AND SCATE WlilCH stATION IS LICENSED TO SERVE

T'ilJE OF BROADCAST S'fATION (Check one)

Commercial 8roaacast Station Noncommercial Broadcast Station

[
[
[
[

AM
FM
Combined AM & fM
FM affiliated with AM in same area

TV

In terncitional

Educational Radio

Educational TV

Sl:.rU> NO'rlCES AMD COHMUMICATIONS TO nIE FOLLOWUIG NAMED PERSON AT THE ADDRESS
INDICATED HE1.0W:

tJA ME

( ITi

____________ STREET ADDR~ _

STATE ZIP CODE _

, •• ~r_!I(;!jE. NO. \

- 43 -
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· .
fILI»G IKSTRUCTIONS

Ijroadcast sta tion licensees are required to afford equal opportunity to ail
qualified pet'sons and to refrain from discriminating in employment and
l'~:lated benefits on the basis of race, color, national origin, and sex. See
~cction 73.2080 of the Commission's Rules. Pursuant to these requirements,
~":\ : ICense renewal applicant who employs five or more full-time station
clliployees must file a report of its activities to ensure equal employment:.
,.,~por·tunity for women and minodty groups (that is, Blacks not of Hispanic
<JI'lJ Ln, Asi.ans or Pacific IsLanders, American Indians or Alaskan ~atives,

_1".1 !I ispanic:s). [f minod ty group representation in the available labor
r'\JI'C~ is le::;s than five percent (in the aggregate), equal employment
:.I!-Jp'0rtuni ty (EEO) s: rogram information for minority group members need noe be
j i le:d. However, EEO progr'am information must be filed for women since they
,:vmprise a significant percentage of virtually all area labor forces. If an
::.pplicant employs fewer than five full-time employees, no ,equal emp.loyment
opportuni ty activity information need be filed.

:1 ';'.I~Y 01' this report mU::lt De kept in the station's pUblic file. These
...l\.t:ilJn;; are required to Obtain license renewal. Failure to me€~ these
!·cq:..LI'.:lm.::nt::l may result in license renewal being delayed or der;::·d. These
:'equil'ements are contained in Section 73.2080 of the FCC Rules (4,' CFR
'i3.2uc.J), ana are· authorized by the Collltlunications i\ct of 1934, as C:.../!lI~nded.

/ If your station employs fewer than five full-time employees,
cne-ck the bOl< at left, complete the certification below, ('~turn

the form to the FCC, and place a copy in your station's pL:blic
fUe:. You do not have to complete the rest of this :"'orm.

! f jour' staticn employs five or more fU.ll-time employees, you
nil..:;!: complete cd.l ot' this form and follow all instr:lcticns.

, ..... minoc·ity group representation in the available label'" force is
~-=':>.::i :han 5 pe rcen t (in the aggregate J and you choose ~ot to file
::::0 program informat~on for ;ninority groups, c~eck the box at
l<?:'t and comple:;e the rest of this !'orm \oIL:h only :he infor:nat:..on
:'c t' your progl"'aITl direc-::ed ':owar~s wemen.

13H
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· . CERTIFICATION

This l'epGt'L must be .::ec,tified, as follows:

A. By 1 iccnsee, if art ind i vidual;

B. By a partner', if a pal'tnership (general partner, if a limited
p3. C' trlC rship);

C. By::in officer, if::i corporation or an association; or

i). t3y an ,H to['flt:y of the licensee, in case of physical disability or
absence from tl1e United States of the licensee.

WilLfUL FAI...SE SfATEHEIll'S HADE ON TIllS FORM ARE PUNISIABLE BY FUIE AIID
IMPRISONMENT. U.S. CODE, TITLE 18, SECTION 1001.

i l:~r·tiry to th~ best of my knowledge, information, and belief, all
.:iL.~tements contained in this report' are true and correct.

Ti tle _

Name of Respondent _

.<: lcprl'lI ..: No. (Include area code) _

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PR.IVACY ACT
AND THE PAPERWORK REDUCTIOII ACf

TIle ~.J lie i t"" t ion of personal informatien requested in this application is
.",L.tnof'izt:Q ~y the Communications Act of 1934, as amended. The principal
~JUI';:'()Sc: fOI' wnich the information will be used is to determine if the
i i ccn.::)~ I'enew~l l'eqiJested is consistent with the public interest. The

..:. L.J 1't', co nsi.~ t i ng 'Ja r iously 0 fat corneys, accoun tants I engineers I and

.. ~)~J ic:=.tion e:<aminers, will use the information to determine whether the
1 i ccnse r'enewal appl ica tion should be granted, denied, dismissed, or
,j.:siJnC:ited fvr hearing. If all the information requested is not provided,
'.r.c ':1f... ~li(;,:,.tju!l may be returned without action having been taken upon it or
i t::; 1=d'uce~~i rq; r.lay be del.:ayed iooIhile a request is made to provide the missing
l:,t' ...,r·OIc. t lUB. kCcot'dingly, every effort should be made tv provide all
~.·.:,;'::;j3::"l··1 :;":f".;rmation. 'lour response is required to obtain the requested

'!"lli fOn£C(JtNG HarICE IS REQUIRED HY TIlE PRIVACY ACT OF 1974, P.L. 93-519,
.•ECEMhEH 31, 1974, 5 U.S.C. 552a(e)(3) AND THE PAPERWORK REDUCTION ACT OF
l';1tld, IJ.L. 90-511, DECEMBER 11, 1980,44 U.S.C. 3501.

- U5 -
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· .
;'(1<.: purp<..J::'c:::; (It' this document are to remind broadcast station licensees of
l:r.eir o::qu",,-l c:m;;.!.oymerlt opportunity responsibilities and to provide the
l i c€:n~€:c, the FCC and the public with information about whether the station
i:s mt::t:c i.(l~ the::ie l'esponsibilities.

~ !.CNERAl POLlCY

.\ br'oadcast .;jtC:i tion must provide equal employment opportunity to all
qualLfied individuals without regard to their race, color, religion,
f1eati-Jnal origin or sex in all personnel actions including recruitment,
.:vi11L:ation, ~el.::ction, promotion, compensation, training and termination.

" bl uact~d.st Std ti on mu~t also encourage applications from qualifiea
hllllOl'ities and women for hiring and promotion to all types of Jobs at the
:.;ti:i~ion.

I. kESPONSIBILITY fOR IMPLEMENTATION

A bl'oaacast station must assign, a particular official overall
r~~ponsibility for equal employment opportunity at the station.
That official's name and title are:

___________ TITL.E _

lL i~ ~lso the responsibility of all persons at a broadcast
st .. tion making employment decisions with respect to recruitment,
evaluation, selection, promotion, compensation, training and
te:l'mination of employees to ensure that no pet"SOn is
discriminated against in employment because of race, color,
rd~6i.on, national origin or sex.

:-~ it. ; i' 'f [) ISSEM] NAT! ON

A O~'·j .. ,jcast ~tation must make effective efforts to make
m.:i.riC:L~ .::m~:1 t, staff, and prospective employees aware that it offers
e'~lJ" ~ emp loymen t oppo r tunity. The Conmission considers the
efl\)['ts listed celow to be generally effective. Indicate each
~racticc:l thest yOur' :Station follows. You also may list any other
.:: :~iv!' CS COat jOt.. ndve uncertaken.

Ncti~~s ~r~ posted informing applicants and employee~ that
tOc:l s:~tion is an S~~~ Opportunity Employer ana that tney
nave t~~ r'i. 5h: CO noeli) an appropriate local, State, or
t='ederal 3!5ency if tney oc:llleve they have been the vict~'llS

at cli.scl'Lmination.

- ~6 -
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· .
I I Our ~t.'ition·s employment application form contains a notice

illfol'mtllg prospective employees that discrimination because
of race, color, religion, national origin or sex is
prohibited and that they may notify the appropriate local,
Sta te, or Fede ral agency if they believe they have been the
victim~ of discrimination,

I I We see~ the cooperation of the unions represented at the
station to help implement our EEO program and all union
contracts contain a nondiscrimination clause,

Other (Specify)

Ill. kECHU1TMENT

A bC'oddcast station must make efforts to attract qualified
mwor i ty and women applicants for all types of jobs at the
station.

Indicate each practice that your station follows, and, where
appropr ia te, list sources and numbers of referrals.

--
/ I Utilizing media for recruitment purposes.

/ I When we place employment advertisements with media some of
such advertisements are placed with media which have
significant circulation or viewership, or are of particular
interest to minorities and women in the recruitment area.
Examples of media utilized during the past 12 months and
the number of referrals are:

- 47 -
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1_/ Recruit prospective employees from educational
lnst itu tions, including area schools and colleges ~ i:h
minor i ty and female enrollmen ts. Educa tional insti:u tions
contacted for r~cruitment purposes during the past 12
man ths and the number of referrals are:

/ Con t~ct a var i ety of minority and \.I omen 's organizations to
encoura~e the referral of qual~ied minority and female
applicants. Examples of such organizations contacted
during the past 12 months are:

Or'ganiza tion/Source Number of Referrals

\,,----,,1

--
I i WI:: encourage present employees to refer qualified minority

and female ~andidates for job openings.

Other (Specify)

- ..:6 -
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, .
I'.' , .lOU HI RES

A broadcast station must consider applicants for Jab openings on
a Ilvnd iscr imina tory basis. Further, to assure that qualified

'--// minot' it ies and women are given due consideration for available
positions, it must make efforts to encourage them to apply for
job openings.

During the twelve-month period beginning (Month-Day-Year) and
enaing (Month-Day-Year), we hired:

Total hir'es --- Minorities --- Women _

Dul'ing th is pef'iod, for positions in the upper four job
ca tegor' ies, we hil'ed:

'('otal hi r'es,
upper' four
job Cd. tegor'ies

V. PROMOTIONS

Minorities --- Women _

A broadca:st ::ita t ion must promote individuals on a
nondis.::rimili.Jtory basis. Further, to assure that qualified
millor i Lies ar,d women are given due consideration for promotional
oppor'tun it I'::;), it must make efforts to encourage them to qualify
arId apply fcc advancement. .

I/uI'Lng the twelve-month period beginning (Month-Day-Year) and
ending (Month-Day-Year), we promoted:

Tutal pr'omotions _ Minorities --- Women _

Duc'Lng this per' iod, in the upper four Job categories, we
promoted:

Totd.l pr'omotions,
l. Lt:-I;:r' four'
>J;j c::tf.:godes

Minorities

- 49 -
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Vl. AVAILABLE LABOR FORCE

A broadcast station must evaluate its employment profile and job
turnover ag<ai nst the availability of minorities and women in the
C"elevant labor market. The FCC will use labor force data for the
MSA in which your station is located, or county data if the
~tation i~ not located in an MSA, to evaluate your station's
equal employmen t efforts. If you use these data in your
evaluation, you need not submit them to the FCC.

A~ <an alternutive to MSA or county labor force data, you may use
other d~tG that more accurately reflect the percentages of women
C1nd minorities in the labor force available to your station. If
SI.o.::h ciJ.tern~tive dC1ta are used, that data should be submitted,
on the table oelow and an explanation attached as to why they are
more appl'opria te. Submission of this lnformatlon is optional.

: h:t'C:c:, ::"'0":
irl t no:::

:L~::u" ~:,jr'.:C:: Women

Blacks
not of

Hi::Ipanic
origin

Asian
or

Paciflc
Islanders

Am. Indians
or

Alaskan
Natives Hisoanics

,': !. COM f'L.\ INTS

t'JU must provide here a brief description of any complaint which
h01.~ oeel1 !'iled before any body having competent jurisdiction
unaec F-aaer'al, State, territorial or local law. alleging unlawful
discrimination in the employment practices of the stacion
lncludtD6 t.h.e lJersons involved, the date of fUing, the court or
~~en~y, ':!"le file number (if any), and the disposition or current
::il:.:t t;U::i of th":? matter-, Examples of such Jurisdic:i9n may include
:1'.<: Equal Empl.oyment Oppor:unity Commission, sta:e ana local
;~l.d.l (,jpport.~nity commissions, or other approprLace agencies,

- 50 -
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Vl[l. OTHER INFORMATION

You may also des~dbe other information that you believe would
allow the FCC to e'/aluate more completely your efforts in
~roviding equal opportunity in employment at your station.
Submission of such information is optional. Among the additional
information you may choose to provide are:

*

-it

Any training programs the station has undertaken that are
designed to enable minorities and women to compete in the.
broadcast employment market including, but not necessar ily
limited to , on-the-job training and assistance to students,
schools or colleges.

Any problems the station has experienced in assuring equal
employment opportunity, or attacting qualified minority and
women candidates for employment or promotion.

Any error ts the station has undertaken or will undertake to
promote equal opportunity in its employment and to
encourage applications from minorities and women.

- 51 -
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